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Abstract

The objectives of this study were to study: 1) the level of organizational engagement in
management, 2) the level of organizational engagement in organizational behavior, and 3) organizational
engagement in management affecting organizational engagement in organizational behavior. The
population and sample used in this study consisted of 169 employees. The questionnaire was used as
a study tool. The collected data were analyzed by using statistics of frequency, percentage, mean,
standard deviation and multiple regression analysis. The result found that the organizational engagement
in management was at a moderate level, arranged as follows: Work, Quality of life, Values and culture,
Organizational regulations, Personnel, Rewards, and Opportunities. The organizational engagement in
organizational behavior was at a high level, arranged as follows: Existence, Endeavor and Speaking. The
result from the multiple regression analysis found that organizational engagement in management: Work,
Opportunity and Quality of life affect the organizational engagement in organizational behavior at the

significant level of 0.05.

Keywords: Organization, Engagement, Management, Employees’ Behavior
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