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Abstract

The research aimed to analyze the soft skill composition necessary to leverage the work
performance of production staff in a cement manufacturing industry in Saraburi Province using a
survey method. The questionnaire was used and was assessed by 3 experts. The sample group
used in the research was 157 employees involved in the production department, using quota and
proportional sampling. Data were analyzed in percentage, mean, and exploratory factor analysis
with the Varimax method. The result revealed that the soft skill composition necessary to leverage
the work performance of production staff in a cement manufacturing industry in Saraburi province
is composed of 5 components: Component 1 Self-Development (Eigenvalues = 20.478),
Component 2 Planning (Eigenvalues = 1.695), Component 3 Teamwork (Eigenvalues = 1.426),
Component 4 Leadership (Eigenvalues = 1.181), and Component 5 Building Relationships and
Mutual Trust (Eigenvalues = 1.047).
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4.2 ayunauazdalauauuy
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ayUdedunuannIsAnyidenwioluil
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1. wan1sAnwesrUsznevyendaiandnluremidnaudendngaannssuyudmuduiamnidudmie

°o v o

aszy3 nuhiuls 6 dilenuAaiueglussiuiiudneunniige leun 1. Wenuddryiung suleu dedeiud
ynanadnsimun (CM5) fldeds (X= 4.54) 2. finuidngilalusuesilsifudiundssmiudmunda (CM2)
fidnade (X= 4.37) 3. Wanud @i wasyadnnmlunisuansesnsoyanadu (CM6) deade
(X= 4.3) 4. Wannusufiesgninadisusinau dedadgmszninmisiie (Tw1o) faueds (X= 4.25)
5. fianadnlalumuildsuseumneanimiinu (CM1) Saeds X= 4.29) way 6. Jugiitinug uazidilalu
MsUftRnumamihiiielid s et meneiidivun (IN3) fdede (X= 4.22) waswuirdadiumuulsusiu
yoafuUsfiosunsldanesdusznausan A1 Communalities inffu 1.000 % 30 fauds waznsartnesdusznau
#E8 Extraction Method: Principal Component Analysis (PCA) i#1 Extraction 8g/5¢11ins .537 - .780

2. NANITILATIENAIUIMINZANVDIA LU IABNSITI5N15ILAT 121 09AUTENDU Kaiser-Meyer-Olkin
Measure of Sampling Adequacy (KMO) LLazwmaauamagmﬁw Barlette’s Test of Sphericity Wwu11A1 KMO
fAAY 1939 wanadn fudsianudunusiunisiieseidademunzauiudeyauas nade uauuAgiun e
Barlette’s Test of Sphericity Wu31 Approx. Chi-Square Winifu 5023.979 uag df Wi 741 wagdaulsynen
fauduiusfuegiaideddnyiiseiu 000 (Sig) uansimuusynmannsnihluliinsesiesduszneuls

3. nan1sannesAUsznaulneifosAUusznaunan (Principal Component Analysis) Wu31n15819

a A

93AUT¥NaUR2875 Extraction Method: Principal Component Analysis (PCA) WuU2109A Usznouy 4 a1
Eigenvalues 111131 1 A13Lna9ifi inum 97U 5 asfusenau Laun esduseneud 1 dd1 Eigenvalues
= 20.478 peFUsENOUT 2 fA1 Eigenvalues = 1.695 asAUsznaud 3 fif Eigenvalues = 1.426 asdUsznaud 4
A1 Eigenvalues = 1.181 wavesrusznaud 5 e Eigenvalues = 1.047

4. HAN15IATILYRIAUTENDUITIATIAMIETTNITNLULAUKUULLRIN (Orthogonal Rotation) w835
1M3uund (Varimax) wui esuszneudl 1 “Vinvenisiamnaues” tnedien Eigenvalues = 20.478 aidusznau
7 2 “snwenrsneuny” Tnefian Eigenvalues = 1.695 aarusznaud 3 “dnwenisviaududia” Tnafid
Figenvalues = 1.426 93fUsznaudl 4 “Wnwgn1zdiir” Taefian Eigenvalues = 1.181 uay aadusznoudl 5
“finwensaseanudunusiazaulingasiuiu” Eigenvalues = 1.047

5. wansUszduanudadiuieafuesdusenourendaia fsnduresntnaudendniioauouuy
naMTATEsiesAUsEneUTRYIdaRave Ui sEReM UUAgAEVNSsIYLTILLA Snngulideniyy
3 vinu Tu 4 f1u louA suanamnzauvewadiliinaue Andsegil 88.87 suanadulyldveanadily
Uniaue Aadveyi 86.64 Fuarmiduusslovivesnaiildinaue Aadoogil 94.43 uazduarmgnies

ATBUARNYBIHAN I LaUBrANaRLRLN 94.43
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