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Abstract

The objectives of this research were to study (1) level of the self-efficacy, adjustment efficiency,
performance management, organizational culture, and the social loafing behavior. (2) the relationships
between the self-efficacy, adjustment efficiency, performance management, organizational culture, and the
social loafing behavior of the personnel under study. and (3) the predictive power of self-efficacy, adjustment
efficiency, performance management and organizational culture as a predictor at least one variable to
predict social loafing behavior of the personnel. The samples consisted of 294 personnel at a ready-to-eat
food manufacturing company in Pathum Thani province. The questionnaire was used to collect data. The
statistics used in data analysis were percentage, mean, and standard deviation. The techniques of Pearson’s
product moment correlation coefficient and multiple regression analysis were also employed. The result
show that (1) The personnel exhibited social loafing behavior overall at a low level. Their self-efficacy overall
was at a high level. Their adjustment efficiency overall was at a moderate level. Performance management
overall was at a high level. Organizational culture overall was at a high level. (2) Their self-efficacy, adjustment
efficiency, performance management, and organizational culture negatively correlated with the social loafing
behavior of the personnel at the statistically significant level of .01 with adjustment efficiency as the factor
most correlated with social loafing behaviour, then performance management, self-efficacy and organizational
culture respectively. and (3) Their adjustment efficiency was the only variable that could predict the social

loafing behavior of the personnel with the statistically significant level of .01. at 21.20 percent.

Keywords : Social loafing behavior, Self efficacy, Adjustment efficiency, Performance management,

Organizational culture
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