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The Model of Human Resource Development Toward The Development
of Cultural Capital : A Case Study of Wat Keereepawanaram Community,
Ban - Chang, Rayong

Chuleewan Chotiwong'

Abstract

The objectives of this research are to: 1) study factors of Human Resource Development of the
surrounding Wat Keereepawanram community in order to support this temple to be an Education and
Cultural Tourist Center, 2) formulate a model of Human Resource Development of the surrounding Wat
Keereepawanram community which supports participation in the Cultural Capital Development, 3) publish
a manual and printed media of the surrounding Wat Keereepawanram community using the model obtained
from this research. To achieve the research objectives, both qualitative and quantitative approach were
employed. Population samples are Chief Abbot, Temple Management Board, Folk Philosopher, Community
Leader, Community Representative and other concerned parties. The research tools are interviews,
questionnaires, and group meeting. Statistic data used to analyses are frequency, percentage and Regression
Analysis. The Regression Analysis is used to evaluate the relation of two independent variables by using the
compact software SPSS program.

The outcome of “The model of human resource development toward the development of cultural
Capital : A case study of Wat Keereepawanram Community, Ban - Chang, Rayong” is an analysis result from
three regression factor analyses; i.e., 1) Leader Style, 2) Knowledge and 3) System, which are all variables
of community contribution and cooperation to the Cultural Capital Development. This is applied to formulate
the Human Resource Development Model to the Development of Cultural Capital. The “2S 1K for Cultural
Community Model” was approved by the board of meeting amongst the experts and stakeholders surrounding
Wat Keereepawanram. The manual and printed media, then published to reflect the surrounding Wat
Keereepawanram community’s way of living as a role model for participation in cultural preservation in a
rapidly changing society.

Keywords : human resource development, co - operativeness, the development of cultural capital
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