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The Development of Competency - Based Learning Model

with LDWF Technique for Pawn Shop Manager

Choosana Tiantong Jiraphan Srisomphan? Krich Sintanakul? and Thanyarat Nomponkrang?

Abstract

The purposes of this research were 1) to synthesize a competency-based learning model for pawn
shop managers 2) to develop the competency-based curriculum from the created model 3) to compare
the learning achievement of the samples and 4) to evaluate the satisfaction levels of those samples who
were trained under this competency-based learning model. The population were 413 administration
officers from 38 government pawn shop branches. The samples were selected by purposive sampling
with the condition criteria for 45 people. The research instruments were a competency-based leamning
model for pawn shop managers, competency-based curriculum, web-based learning system, pre-test and
post-test, interview, questionnaire and concurrent validity tests of index covering item objective
congruence. Statistics used for the data analysis were content analysis, percentage, mean and standard
deviation. Results revealed that 1) Competency - Based Learning Model was developed consist of 3 main
part which are stakeholders, LDWF Leamning Module, and Evaluation Module. The experts agreed with
this model in every aspects (I0C > 0.5), 2) one curriculum was established and completed with 6 units 3)
the achievement results from the sample after training indicated at the statistical significance .01 level,
and 4) the satisfaction score from those trained under this competency-based learning model was at a
high level (X = 4.34).
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